
GUIDANCE ON DIVERSITY CONSIDERATIONS 
 
Key Terms and Definitions (Adapted from the APA Equity Diversity and Inclusion Framework): 
 
Ableism - Stereotyping, prejudicial attitudes, discriminatory behavior, and social oppression 
toward people with disabilities in order to inhibit the rights and well-being of people with 
disabilities, which is currently the largest minority group in the United States. 
 
Access - The elimination of discrimination and other barriers that contribute to inequitable 
opportunities to join and be a part of a work group, organization, or community. 
 
Bias - APA defines bias as partiality: an inclination or predisposition for or against something. 
Motivational and cognitive biases are two main categories studied in decision-making analysis. 
Motivational biases are conclusions drawn due to self-interest, social pressures, or organization-
based needs, whereas cognitive biases are judgements that go against what is considered 
rational, and some of these are attributed to implicit reasoning. 
 
Climate - The degree to which community members feel included or excluded in the work 
group, organization, or community. 
 
Discrimination - The differential treatment of the members of different gender, racial, ethnic, 
religious, national, or other groups. Discrimination is usually the behavioral manifestation of 
prejudice and therefore involves negative, hostile, and injurious treatment of the members of 
rejected groups. 
 
Diverse - Involving the representation or composition of various social identity groups in a work 
group, organization, or community. The focus is on social identities that correspond to societal 
differences in power and privilege, and thus to the marginalization of some groups based on 
specific attributes—e.g., race, ethnicity, culture, gender, gender identity and expression, sexual 
orientation, socioeconomic status, religion, spirituality, disability, age, national origin, 
immigration status, and language. (Other identities may also be considered where there is 
evidence of disparities in power and privilege.) There is a recognition that people have multiple 
identities and that social identities are intersectional and have different salience and impact in 
different contexts. 
 
Equity - Providing resources according to the need to help diverse populations achieve their 
highest state of health and other functioning. Equity is an ongoing process of assessing needs, 
correcting historical inequities, and creating conditions for optimal outcomes by members of all 
social identity groups. 
Gender - The socially constructed ideas about behavior, actions, and roles a particular sex 
performs. 
 
Human rights - Defined by the United Nations as “universal legal rights that protect individuals 
and groups from those behaviors that interfere with freedom and human dignity.” 
 
Inclusion - An environment that offers affirmation, celebration, and appreciation of different 
approaches, styles, perspectives, and experiences, thus allowing all individuals to bring in their 
whole selves (and all of their identities) and to demonstrate their strengths and capacity. 
 
Intersectionality - The ways in which forms of oppression (e.g., racism, sexism, homophobia, 



transphobia, ableism, xenophobia, classism, etc.) are interconnected and cannot be examined 
separately from one another. 
 
Oppression - Occurs when one group has more access to power and privilege than another 
group, and when that power and privilege is used to maintain the status quo (i.e., domination of 
one group over another). Thus, oppression is both a state and a process, with the state of 
oppression being unequal group access to power and privilege, and the process of oppression 
being the ways in which inequality between groups is maintained. 
 
Pathway programs - Programs (e.g., in secondary schools and colleges) that foster increased 
access by underrepresented groups to education, training, or a profession. 
 
Prejudice - A negative attitude toward another person or group formed in advance of any 
experience with that person or group. Prejudices include an affective component (emotions that 
range from mild nervousness to hatred), a cognitive component (assumptions and beliefs about 
groups, including stereotypes), and a behavioral component (negative behaviors, including 
discrimination and violence). They tend to be resistant to change because they distort the 
prejudiced individual’s perception of information pertaining to the group. For example, prejudice 
based on racial grouping is racism; prejudice based on perceived sex, or perceived gender is 
sexism; prejudice based on chronological age is ageism; and prejudice based on disability is 
ableism. 
 
Race and Ethnicity - Race and ethnicity are social constructions that powerfully shape social 
identity, but also influence our interactions, how we view others, and our social arrangements. 
According to APA’s Racial & Ethnic Guidelines (2019), race is defined as the social construction 
and categorization of people based on perceived shared physical traits that result in the 
maintenance of a sociopolitical hierarchy. The guidelines also define ethnicity as a 
characterization of people based on having a shared culture (e.g., language, food, music, dress, 
values, and beliefs) related to common ancestry and shared history. 
 
Racism - Behavior, both individual and institutional, that is based on the belief in the superiority 
of one group of people and the inferiority of another because of national and ethnic origins. 
 
Sexual orientation - A multidimensional aspect of human experience, comprised of gendered 
patterns in attraction and behavior, identity related to these patterns, and associated 
experiences, such as fantasy. 
 
Social justice - Commitment to creating fairness and equity in resources, rights, and treatment 
of marginalized individuals and groups of people who do not share equal power in society. 
Structural racism - Results from laws, policies, and practices that produce cumulative, durable, 
and race-based inequalities, and includes the failure to correct previous laws and practices that 
were explicitly racist. 
 
White privilege - Unearned power that is afforded to White people on the basis of status rather 
than earned merit and protects White people from the consequences of being racist and 
benefitting from systemic racism; such power may come in the form of rights, benefits, social 
comforts, opportunities, or the ability to define what is normative or valued. 
 



White supremacy - The ideological belief that biological and cultural Whiteness is superior, as 
well as normal and healthy—is a pervasive ideology that continues to polarize our nation and 
undergird racism. 
 

Diversity questions to think about as you write your course description/abstract: 
(Please keep in mind questions listed below are simply to offer guidance) 

 
1. What under-represented groups are impacted by your topic? 
2. How can this treatment modality be more inclusive? 
3. How would this topic impact people from different groups? 
4. What barriers might prevent people from different groups from engaging in 
treatment/services? 
5. What are the limitations of the research regarding diversity/inclusion? 
6. What are the clinical implications of working with different groups based on the topic? 
7. How do personal biases affect your topic? 
 


